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Proposed law authorizes the Commissioner of Insurance to examine the books or records of a pharmacy benefit manager
(PBM) to determine the accuracy of its annual transparency report; the individual and aggregate amount paid by a health
insurance issuer to a PBM for drugs, devices or services provided by a pharmacist or pharmacy; and the individual and
aggregate amount a PBM paid to a pharmacist or pharmacy for drugs, devices, or services.

Proposed law provides that the commissioner may review and approve the compensation program of a PBM or person acting
on behalf of a PBM with a health insurance issuer, pharmacy services administrative organization, pharmacy, or pharmacist,
or any person acting on their behalf, to ensure that reimbursement for drugs, devices, and services paid to the pharmacist
or pharmacy is fair and reasonable.

Proposed law is anticipated to increase professional services contract expenditures by $90,000 within the LA Department of
Insurance (LDI) in FY 26, associated with the examination of PBM rebate transparency reports for accuracy, as well as
review and approval of a PBM’s compensation program to ensure that reimbursement for drugs, devices, and services paid
to a pharmacist or pharmacy is fair and reasonable.

Information provided by LDI indicates that review and approval of PBM compensation programs is a new function, and that
they do not have adequate staff or technical knowledge to perform the reviews within their current structure. Based on
discussions between LDI and contractors doing similar work, they can implement a process to review several agreements
between PBMs and health plans, pharmacies, and Pharmacy Services Administrative Organizations (PSAOs) each year
through a contract and will not require additional staff.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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