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Proposed law may result in indeterminable increases to state and local expenditures, dependent upon the number of
government employees who request leave under the provision of donating a human organ and the amount of leave required
for recovery. Such costs are speculative and cannot be quantified.

Proposed law requires any state agency or subdivision to grant a paid leave of absence to an employee who seeks to
undergo a medical procedure to donate a human organ, not to exceed thirty working days unless agreed to by the employer.
There is no way to determine the number of employees who will elect to become living organ donors. If costs associated
with providing leave to eligible donors cannot be absorbed within existing resources, additional funding may be required,
which is assumed to be SGF in this fiscal note, although all means of finance are used to pay government salaries and
related benefits.

Proposed law also extends leave to employees of governmental subdivisions. To the extent that employees of these
subdivisions become organ donors, expenditures of Local Funds will also increase.

For informational purposes, information obtained from the Health Resources and Services Administration, the number of
living donors in Louisiana averaged 82 per year from 2021 through 2025. The LFO assumes this to be a rough representation
of the number of individuals who may undergo a qualifying donation each year. The Federal Reserve Bank estimates that the
number of Louisiana adults employed by any level of government was approximately 16% as of December, 2025. If this
estimate is correlative to the population of organ donors, the number of state and local government employees that may be
granted paid leave each year would be approximately 13, compared to approximately 69 granted unpaid leave in the private
sector.

Proposed law is cited as the “Louisiana Living Donor Paid Leave Protection Act.” Proposed law requires a state or
governmental subdivision employer to grant paid leave of absence to an employee who seeks to undergo a medical
procedure to donate a human organ and shall not exceed 30 working days, unless agreed to by the employer. Proposed law
requires private employers to grant an unpaid leave of absence for the same purpose, for a length of time not to exceed 30
days. Proposed law provides further stipulations and prohibitions as leave is granted to employees.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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Provides protections for employees who become living organ donors. (8/1/26)
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