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Present law authorizes municipalities with a population in excess of 150,000-210,000 to establish a rate of salary and
benefits for the office of the secretary that is equivalent to administrative personnel of the municipality, as determined by
the municipality. Proposed law requires that the secretary for the fire and police civil service board receive compensation and
benefits within a salary range that is comparable to the salary range established for classified personnel employed in similar
administrative positions by the respective municipality. Provides that the secretary serves at the pleasure of the board and is
solely accountable to the board.

There is no anticipated direct material effect on state governmental expenditures as a result of this measure. This measure
will impact applicable local municipalities with a population of at least 150,000 but not more than 210,000. Municipal Fire
and Police State Civil Service report the current municipality this would apply to is Shreveport, Louisiana. However, upon
release of the 2020 Census, the number of impacted municipalities is subject to change.

Proposed law will permit the municipal fire and police civil service board to establish a compensation and benefit package
within a salary range comparable to that established for classified personnel employed in similar administrative positions by
the respective municipality. Any decisions made by the board to alter an impacted employee’s compensation is speculative
and indeterminable.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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Alan M. Boxberger
Staff Director
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