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Provides for the reasonable accommodations of employees who become temporarily disabled due to certain medical
conditions. (8/1/21)

Present law provides that pregnancy, childbirth and related medical conditions are treated as any other temporary disability. Proposed law
adds that pregnancy-related conditions need not meet any definition of disability for the purpose of RS 23:342. Proposed law shall not
impair any obligation an employer may have under any local ordinance or state or federal law or regulations. Proposed law defines
“reasonable accommodations”, “related medical condition” and “undue hardship”. Proposed law revises “unlawful employment practices” to
include “reasonable period of time” to mean six weeks for a normal pregnancy and childbirth or the period of time during which the female
employee is disabled on account of the pregnancy, childbirth, or related medical conditions, provided the period shall not exceed four
months. The employee shall be entitled to utilize any accrued annual leave during this period of time. It revises it to also include fail or
refuse to make reasonable accommodations for medical needs arising from pregnancy, childbirth, or related medical conditions of an
applicant for employment or an employee, unless the employer can demonstrate that the accommodation would impose an undue
hardship on the operation of the business of the employer. Proposed law provides that an employer shall provide written notice of the right
to be free from discrimination for medical needs arising from pregnancy, childbirth, or related medical conditions as provided in this bill.

EXPENDITURES 2021-22 2022-23 2023-24 2024-25 2025-26 5 -YEAR TOTAL
State Gen. Fd. SEE BELOW SEE BELOW SEE BELOW SEE BELOW SEE BELOW

Agy. Self-Gen. $0 $0 $0 $0 $0 $0
Ded./Other $0 $0 $0 $0 $0 $0
Federal Funds $0 $0 $0 $0 $0 $0
Local Funds $0 $0 $0 $0 $0 $0
Annual Total

REVENUES 2021-22 2022-23 2023-24 2024-25 2025-26 5 -YEAR TOTAL
State Gen. Fd. $0 $0 $0 $0 $0 $0
Agy. Self-Gen. $0 $0 $0 $0 $0 $0
Ded./Other $0 $0 $0 $0 $0 $0
Federal Funds $0 $0 $0 $0 $0 $0
Local Funds $0 $0 $0 $0 $0 $0
Annual Total $0 $0 $0 $0 $0 $0

EXPENDITURE EXPLANATION

If state agencies and local governmental entities provide reasonable accommodations to employees who become temporarily
disabled due to pregnancy-related medical conditions, the proposed law will not have any direct material impact on
governmental expenditures. To the extent that accommodations are not or cannot be provided, state agencies and local
governments may experience an indeterminable exposure to civil remedies should an employee choose to pursue action.
The potential, frequency and extent of such action is unknown and speculative.

REVENUE EXPLANATION
There is no anticipated direct material effect on governmental revenues as a result of this measure.
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