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There will likely be an indeterminable increase in local funds expenditures for local school districts to provide for an
increased operational pay rate to school bus operators “owner/operators,” and to provide for supplemental payments for
certain equipment purchases. District costs will depend on the difference between the new compensation structure and
districts’ existing operational pay structures. Costs will vary based on the number of owner/operators, the size of school
buses, and the supplemental payment system established by districts. Many districts supplement the minimum operational
pay under current law. In order to incorporate the new compensation rates, it is likely that districts will reduce or eliminate
existing supplemental pay, although this will vary by district.

HCR 20 of the 2020 Regular Session requested that the Board of Elementary and Secondary Education (BESE) produce a
report examining the compensation structure for school bus owner/operators. Under current law, state-mandated
operational pay averages $9,200 for a 48 passenger school bus and $11,000 for a 72 passenger school bus. However,
according to estimates by the task force, the actual annual operational costs of 48 and 72 passenger buses are $18,500 and
$22,100, respectively. The proposed legislation provides for compensation rates from $1.4683 to $1.756 per one-way mile
to offset these costs for an owner/operator.

SEE EXPENDITURE EXPLANATION CONTINUED ON PAGE TWO

Proposed legislation replaces existing operational pay schedule for school bus operators with a minimum pay rate of $1.4683
per mile of paid mileage for school buses with capacities of 48 or fewer passengers, and a minimum of $1.756 per mile of
paid mileage for school buses with capacities greater than 48 passengers. Mile of paid mileage is defined as the distance the
bus travels after picking up its first student until it reaches the final student discharge destination or school of each morning
and afternoon route officially designated by the public school governing authority. Requires the compensation to be paid for
the number of days of actual operation, but not less than 180 days during the school year, and for the actual days of
operation during the summer semester, if applicable. Requires public school governing authorities to compensate school bus
drivers for expenses associated with the purchase, maintenance, modification, repair and replacement of air-conditioning
equipment and certain equipment required for transporting students with disabilities when such expenses are required by
the governing authority. Implementation begins with the 2022-2023 school year.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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EXPENDITURE EXPLANATION CONTINUED FROM PAGE ONE

Many districts supplement the minimum operational pay under current law. In order to incorporate the new compensation
rates, it is likely that districts will reduce or eliminate existing supplemental pay, although this will vary by district. For
example, St. Tammany Parish, which employs over 40% of the state’s school bus owner/operators, supplements the current
state-mandated operational pay with a $100 monthly stipend as well as an allowance based on local diesel fuel costs; other
components of St. Tammany Parish’s supplemental pay include payment for mid-day runs, payment for training other
drivers, and paid mileage from their last drop-off in the morning to their first pick-up in the afternoon. Under the district’s
current pay structure, an owner/operator with a route of 70 miles round-trip and a 72 passenger bus would receive an
annual total of approximately $8,600 in fuel adjustment and stipends, in addition to the state-mandated operational pay, for
a total compensation of approximately $19,700 per year, before accounting for the other components of the district’s
supplemental pay structure. The cost to districts will be reduced to the extent that their existing operational pay rates
approach or exceed the amounts specified by the proposed legislation.

The proposed legislation further requires each public school governing authority to establish supplemental operational
payments to owner/operators for costs associated with the purchase and maintenance of air-conditioning equipment and
equipment for transporting students with disabilities. The established supplemental pay structures will vary by district;
therefore, costs are indeterminable.
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