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Proposed law requires each regulated entity to display at its premises at least one sign that indicates that abuse of healthcare staff will not be tolerated and
could result in a felony conviction. The sign shall be at least 18 inches tall and 18 inches wide, and written in English language with letters not less than one
square inch in size.
Proposed law requires the Louisiana Department of Health to develop, publish, and maintain public information regarding the issue of healthcare workplace
violence on its website. The information shall include the best practices, toolkits, and resources on the issue of healthcare workplace violence, including
information from OSHA and Joint Commission. In addition, the website shall include actions the regulated entity can take to prevent, report, and mitigate
healthcare violence. Proposed law requires each regulated entity to develop to develop and maintain a workplace violence prevention plan that should
include resources for education, prevention, and responding to incidents of workplace violence. The plans shall address personnel education and policies
requiring all healthcare workers who provide direct care to patients to receive annually education and training in a format that provides an opportunity for
interactive questions and answers. Proposed law requires each regulated entity to report to the proper authority any instance of workplace violence that
occurs on its property. Propose law provides for protections of employees in the event an employee reports workplace violence to law enforcement.
Proposed law authorizes LDH to take action, including license revocation and penalties to enforce proposed law.

Information provided by LDH indicates no additional costs to develop, publish, and maintain public information related to
workplace violence on the department website. In addition, enforcement duties of the department are anticipated to be
minimal and performed with existing staff and resources.

The Louisiana Department of Health may revoke a facility license, or impose penalties to enforce the facility requirements in
this measure.  Specific financial or other penalties will be implemented through the administrative rule process.
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