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Proposed law will likely result in an indeterminable increase in Local Funds expenditures to municipal police departments, associated with
an expected increase in police professional liability insurance premiums assessed to municipalities. Police professional liability insurance
premiums are estimated to increase, to the extent that part-time or reserve peace officers are provided an extended amount of time
(three years versus one year) to complete training, certification, and examination requirements imposed by the Council on Peace Officer
Standards and Training. The proposed law also has the effect of exempting reserve and part-time peace officers from having to complete
20 hours of in-service training annually.

Note: Risk Management, Inc., which provides police professional liability coverage for 163 of the 303 municipalities within the state,
estimates that enacting the proposed law would result in increases in financial exposures of no less than 35%, along with an increase in
additional premiums associated with this projected exposure. Risk Management, Inc., currently assesses an annual premium of $2.4 M to
municipalities for which it provides police professional liability coverage, and estimates that it would be required to assess an additional
premium of $974,481 to cover the additional exposure it expects with the enactment of the proposed law. This estimate was not based on
actuarial analysis, but the additional premiums assessed to municipal police departments would result in an increase of local funds
expenditures to address any expected increase in financial exposure.

The proposed law will result in a reallocation of costs by law enforcement agencies, as it extends the time required for part-time or reserve
peace officers to be certified by the P.O.S.T. Council from one year to three years. While there will be no costs involved in delaying the
certification requirement, the annual cost to train a number of officers in a single year could be spread out over a period of three years.
Any potential cost reallocations to these municipalities is indeterminable, as the costs related to salaries are variable, and there is no way
to determine the number of part-time and reserve officers that would be employed by municipal police departments with an extended
period of time to complete P.O.S.T. Council training.

Current law provides that to be certified as a level one basic law enforcement peace officer, all persons must successfully complete a
minimum of 400 hours of core curriculum for for basic peace officers as prescribed by the Council on Peace Officer Standards and Training
(P.O.S.T.), regardless of previous law enforcement experience; provides exceptions to the 400 hours of core curriculum training
requirements for certain officers employed or who volunteered before 1/01/86 and other exceptions for officers who were employed or
volunteered prior to 1/01/22; requires all peace officers to complete a minimum of 20 hours of additional in-service training prescribed by
the council annually, beginning the year after the officer has taken 400 hours of training and gained P.O.S.T. certification; requires all
initial P.O.S.T. training be completed within the first year after receiving P.O.S.T. certification and annually; requires the council to modify,
extend, or waive in-service training requirements on a case-by-case basis, under certain circumstances; provides that requests for
modifications, extensions, or waivers of in-service training be in writing submitted from the agency head to the council. Proposed law
requires persons beginning part-time or reserve officer employment on or after 1/01/22 to successfully complete a certified training
program approved by the P.O.S.T. council and pass a comprehensive examination within 3 years from the date of initial employment.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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