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DIGEST
SB 14 Original 2026 Regular Session Price

Present law provides multiple return-to-work provisions for retirees of the Teachers' Retirement
System of Louisiana (TRSL) who become reemployed in covered positions based on retirement date,
position type and provides for earning limits, benefit suspension, and critical shortage certifications. 

Present law provides for alternative redeployment options, including earning limitations and the
option for a retiree to suspend benefits, regain system membership, and earn a supplemental benefit,
subject to certain limitations and caps.

Present law provides special return-to-work provision for retirees that return to work employed in
critical shortage positions which includes employer certification, advertising requirements, and
definitions.

Present law also provides for return-to-work for retirees reemployed in positions through personal
service or corporate contracts when the services performed could be performed by employees of a
public school system. 

Present law requires that employers report certain reemployment information to TRSL and provides
for liability for noncompliance. 

Proposed law repeals R.S. 11:710, 710.1, and 710.2. 

Proposed law makes no substantive changes to certain eligibility requirements, benefit entitlements,
earnings limitations, contribution requirements, supplemental benefit provisions, critical shortage
provisions, reporting obligations, or employment status of reemployed retirees. 

Effective July 1, 2026.

(Adds R.S. 11:710.3; repeals R.S. 11:710, 710.1 and 710.2)


