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Proposed law requires an employer to allow an employee to take up to 3 working days of unpaid leave from work in any 12-
month period if the employee is subjected to domestic abuse and if the leave is for certain reasons. Proposed law allows a
employer to request an employee seeking required leave to provide certain documentation. Proposed law prohibits an
employer from discharging, demoting, suspending, retaliating, or discriminating against an employee for exercising the
employee’s right to take leave provided by proposed law. Proposed law only applies to an employer who employs 50 or more
employees.

State Civil Service reports the agency is unable to provide a cost estimate for proposed legislation but does anticipate a
minimal cost associated with overtime or providing additional personnel to cover employee’s absence. Proposed law provides
for up to three (3) days of unpaid leave. Civil Service reports there is no anticipated cost related to the domestic abuse
survivor’s wages. The agency reports there could be a possible governmental costs associated with overtime or a temporary
worker to cover the employee’s absence in certain cases, but there is no leave code for domestic violence, and therefore, no
ability to run leave reports to determine historical leave usage to base a cost estimate for proposed legislation. The LFO
assumes impacts at local governmental levels would be similar, that costs may be incurred in some circumstances to provide
coverage for the duties of a worker using unpaid leave under these provisions.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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