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Proposed law may result in a net increase in SGF expenditures. Proposed law has the effect of removing a restriction against providing
supplemental pay benefits to certified security personnel of the Supreme Court and courts of appeal. It also allows a justice whose
primary residence is 50 or more miles from the courthouse to elect all or part of any amount due for reimbursement for reasonable
housing and other expenses to be reimbursed as a vouchered expense.

Supplemental Pay. The proposed law will result in an increase of $144,000 SGF expenditures in Other Requirements Schedule 20-966 -
Supplemental Pay in FY 27, for supplemental pay benefits being made available to certified security personnel of the Supreme Court and
courts of appeal. The proposed law’s provision removing the prohibition against certified security personnel from receiving supplemental
pay benefits would apply to an estimated 20 employees of the Supreme Court and courts of appeal. The supplemental pay benefit is
estimated to be $600 monthly, and if made available to the 20 employees who qualify, it will generate additional
expenditures of $144,000 annually ($600 x 12 months x 20 employees).

Supreme Court. The proposed law will also result in a decrease of $44,865 in SGF expenditures in the Supreme Court, to the extent that
justices of the Supreme Court elect to use the vouchered expense option in lieu of the equivalent allowance. Additionally, for Supreme
Court Justices who choose to elect all or part of any amount due for reimbursement as a vouchered expense, the amount vouchered would
be considered an expense reimbursement and not compensation (an unvouchered expense). Additionally, the amount vouchered would
not be subject to payroll taxes and would not be considered compensation in regards to pension contributions.

If all seven justices elect all of the amounts due for reimbursement for housing and other expenses as vouchered expenses,
the maximum potential decrease in SGF expenditures is $44,865. To the extent some judges maintain their reimbursement under
current law, or only elect a portion of any reimbursement due as a vouchered expense, the decrease in SGF expenditures will be lower.

The decrease in SGF expenditures is attributable to a reduction in taxes for Medicare, LASERS, and MERS, as follows:

SGF Paid for Allowance $126,000  (7 Justices x $18,000 Housing Allowance)

Medicare Taxes $  1,827
LASERS $38,178
MERS $  4,860
                                              $ 44,865

Current law provides for venues where the Supreme Court may certify questions or propositions of state law and where it is authorized to
collaborate in preparation of uniform rules of court; provides for criers of court and their applicable salaries and retirement pay. Proposed
law adds courts of last resort of other states as venues where the Supreme Court may certify questions or propositions of state law to the
Supreme Court for instructions concerning state law questions or propositions; provides that there may be one or more criers appointed
by Supreme Court judges from among the court’s security personnel; provides for commissioned security personnel to be considered
members of a bona fide police agency and requiring statewide police power; provides that the deputy secretary of public services, or his
designee, may facilitate additional security assistance for the court; provides that any justice whose primary residence is 50 or more miles
from the courthouse may elect all or part of any amount due to be reimbursed as a vouchered expense pursuant to an accountable plan,
provided that the election shall be for an entire fiscal year; provides for reimbursement for other official expenses paid from available
funds, and that those amounts not be considered employee compensation for purpose of any public retirement system; removes provision
prohibiting certified security court personnel of the Supreme Court or court of appeal from receiving supplemental pay benefits.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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