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There is an indeterminable but likely significant increase in the expenditures of the Special School District and local school
systems as a result of the expanded sick leave authority for teachers, school bus drivers and employees.  Current law allows
these individuals up to to thirty days of extended sick leave in each six-year period for personal illness.  Proposed law
removes the six year period restriction (for teachers only) and further authorizes the leave to be used only for personal
illness related to pregnancy, illness of an infant (less than one year old) or for required medical visits for infant or maternal
health.  Additionally, the proposed legislation repeals the requirement that the condition require absence for ten consecutive
work days.

The amount of the actual increase will be determined by the salaries of the individuals taking leave, the cost of the substitute
and the extent to which the individuals utilize the additional 30 days leave.  Bus drivers, employees and teachers are paid
65% of their salary while on extended sick leave.  The average cost of a substitute teacher is $70 per day.  For illustrative
purposes, based upon an average salary of $65,000 (includes related benefits) the daily savings to the school system for a
teacher on extended leave is $63 ($65,000 x 35% = $22,750 /12 months = $1,896 per month /30 = $63 per day).   The
average substitute teacher cost is $70 per day, so the net cost of a substitute for a teacher on extended leave is $7 per day.
There are approximately 50,000 teachers in the state; if 2% used the full 30 days extended leave, there would be an
increase of over $200K (50,000 x 2% = 1,000 teachers x 30 days @ $7 per day = $210,000).

The proposed legislation provides an additional 30 days sick leave to be used for maternal and infant health issues for
teachers and school bus operators in all city, parish and other public schools and teachers in the Special School District.
Further, deletes the requirement that absences must be for ten consecutive day, and removes the restriction for teachers
that the additional leave is limited to one per six year period.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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Provides relative to extended sick leave for teachers and other school employees
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